JOB DESCRIPTION: Licensed Mental Health Clinician and Youth Developer
Salary range: $46,000 to 52,000 annually

RECLAIM increases access to mental health support so that Lesbian, Gay, Bisexual, Transgender and Queer (LGBTQ) youth
may reclaim their lives from oppression in all its forms. We partner with queer and transgender young adults ages 13-25
who are marginalized because of their gender identity, gender expression and/or sexual orientation. We provide
accessible therapy to youth and their families, cultural competence training to practitioners, and community partnership
at the intersection of gender and racial justice. We currently serve about 60% youth of color and 80% transgender youth,
the majority from the Twin Cities metro area. Now in our 10th year, RECLAIM is growing in response to the need in the
communities we serve.

We are seeking a full time Mental Health Clinician who is passionate about the mission and values of RECLAIM! We are
building a community of emerging and experienced practitioners who apply post-modern principles to their practice. We
engage clients in holistic healing that addresses as many areas of need as possible. We specialize in supporting youth
around sexual orientation and gender identity while recognizing all aspects of identity reclamation. RECLAIM is committed
to recruiting candidates with lived experience in communities of color and/or transgender communities.

We are seeking a mental health professional who will provide clinical services for the Project CLEAR program under the
direction of the Clinical Supervisor for Project CLEAR, Project CLEAR Program Manager, and RECLAIM! Clinical Director.
Project CLEAR (Consent Leads to Empowered Affirming Relationships) is a program that supports queer and trans youth
(11 to 24) in the Twin Cities to identify, prevent, and heal from sexual violence and unhealthy relationships. Project CLEAR
is in partnership with Saint Paul Public Schools — Out for Equity, SOS Sexual Violence Services, Ramsey County Public
Health and the Sexual Violence Center and is funded through a grant from the Office on Violence Against Women, part of
the US Department of Justice. This position will be initially based via telehealth and/or in our St. Paul office, but may
eventually entail both therapy provision and supervisee support at an off-site location in the Twin Cities.

Job Description/ Summary of Responsibilities

The Project CLEAR Program Clinician will fill the primary role of clinical grant deliverables and will sit on the Clinical Team
as a clinician, thereby attending the requisite LTC, Program Team, and All-Staff meetings. The clinician will receive clinical
supervision or consultation as is relevant, from a member of the Clinical Supervisory team and will have monthly
programmatic meetings with the Program Manager.

Clinical Responsibilities will be shared with the Project CLEAR Program Manager, who carries a small portion of clinical
responsibility:

Intervention: Outpatient Therapy for People Experiencing

e Provide individual and family therapy to queer & trans youth ages 11-24 and their families, focusing on
experiences related to sexual assault, dating violence, stalking and sex trafficking. Caseload ranging from 9-11
clients

e Cofacilitation of weekly Gender Exploration Group, with Program Manager, making sure that healthy relationships
material is incorporated and any clients meeting grant criteria are getting the appropriate support and
connections to services outside of group



Supervision and Meetings

Attend all RECLAIM clinical meetings including individual clinical supervision, as well as programmatic meetings
and coordination with external partners, in conjunction with Program Manager.

Prevention: Support Groups and Peer Educators

Project CLEAR Healthy Relationship Support Groups
o 2 virtual support groups (with St. Paul Public School middle school and high school students)
o 1 Reclaim-based drop-in healthy relationships group for ages not captured by MNSOC
Cofacilitation of Peer Educator Programming
o  With Program Manager, co-facilitate weekly huddles for workshop development and presenting
o With Program Manager, cofacilitate four annual 20 hr trainings of new Peer Educators, who then join the
weekly huddles for workshop development
External Meetings related to these responsibilities
o Minnesota School Outreach Coalition (MNSOC), monthly
o SPPS group meetings for coordination of care, as needed
o Peer Educator planning with Program Manager, as needed
Travel
o Attend both bi-annual gatherings of programs funded by Office For Violence Against Women with other
Project CLEAR Reclaim Staff, with travel and lodging costs paid for by the grant

Required Experience:

Demonstrated commitment to sexual violence prevention and consent culture

Intimate knowledge of how to support people around experiences of sexual orientation and gender identity as it
intersects with other aspects of identity.

Experience and/or training in working from a post-modern perspective.

Desired Qualifications:

Licensed and credentialed in the state of Minnesota (LICSW, LMFT, LPCC) preferred but not required.
Possess 5 years post-license experience with individual, family and group counseling.

Demonstrated experience in supporting clients through the informed consent process for medical aspects of
gender transition, including access to hormones and surgeries.

A clear commitment to actively work for social and racial justice.

Experience collaborating with social service organizations to meet the needs of youth.

Experience in youth development and rapport building.

RECLAIM Work Culture
This document helps to paint a picture of how we do our work, which is just as important as what we do.

Therapy: At RECLAIM we approach therapy from a team framework as much as possible. In our experience, clients do best
when they feel connected to more than one person at RECLAIM and therapists feel more supported and energized when
they do not work in isolation. We also know that no one therapist can embody all the identities that clients have. Working
in tandem (or more) can increase our ability to effectively support those who consult us. We actively seek family
involvement and engage other support people whenever possible.

Informed Consent: Many clients seeking care would like our assistance in reviewing the risks and benefits of taking
hormones. We offer detailed review of the areas of life impacted including but not limited to: finances, insurance, legal
matters, housing, employment, school, self-care, fertility, substance use, mental health, sexuality, family/friends, social
interactions. The therapist must have a solid understanding of the landscape of care in the Twin Cities and will have
relationships with other medical and mental health providers who work in this area. Understanding of adolescent
development, supportive decision making and educating family members is also requisite.



Sexual Orientation and Gender Identity: Therapists at RECLAIM will have an intimate knowledge of gender identity and
sexual orientation as it intersects with other elements of identity (race, class, ability, etc.), and will grasp the impact it has
on client life and relationships. Therapists will understand and support the full diversity of sexual and gender expression
(non-binary gender expression, sex positive, polyamory and kink/BDSM).

Groups: Groups are the means through which we build community and belonging at RECLAIM. Group focus will be
influenced both by community need and facilitator skillset.

Advocacy: We practice fearless and active advocacy on behalf of clients. This means that both in and outside of sessions
we are coordinating actively with other providers, ensuring continuous access to medical insurance coverage, access to
hormones, provide supportive documentation for social security, write letters of recommendation and give technical
assistance related to name changes and other gender related legal concerns.

Access: At RECLAIM we currently have therapists return phone calls and e-mails directly because we feel they are best
equipped to triage urgent needs and to offer immediate support when needed. Therapists keep their own schedules in
order to provide clients the highest degree of access to care.

Therapists will also be responsible for increasing RECLAIM'’s accessibility to clients least likely to be able to access care due
to cultural and/or language or geographic barriers. This may involve working in teams, providing mobile therapy
(telehealth/ in-home/ in-community) and identifying and staffing potential satellite office sites for a limited number of
hours per week.

Finances: There are no fees for Project CLEAR participants. Therapists are responsible for negotiating client fees and
tracking balances on an individual basis. We believe that this practice is a part of the therapeutic relationship and that it is
most respectfully and skillfully handled by those who know the client the best. It is our experience that actively engaging
in income generation connects therapists in a positive way to better stewardship of organizational resources.

Availability to Clients: It is not expected that therapists are available to clients outside of scheduled work hours but being
accessible to clients via multiple methods is important. This means responding to e-mails and/or texts for scheduling,
receiving phone calls for support between appointments and other forms as needed, such as skype. Tending the
relationship in as many ways as possible is our goal.

Post Modern Practice: At RECLAIM, therapists will practice from a post- modern perspective. This means that we organize
our work around client values and ask questions that support their preferred identity development. We are acutely aware
of how the dominant culture influences the stories we tell about ourselves and one another-including the therapeutic
relationship. We understand therapeutic work to be political in nature. We use this medium to take a stand for individual
and collective healing on behalf of those whose lives are impacted by oppression and marginalization.

To apply: Please send cover letter and resume to Melissa Martinez-Sones at interimed@reclaim.care.

Deadline for applications is Monday, August 31%.

RECLAIM encourages applications from candidates who reflect the communities we serve — Black, Indigenous, People of
Color, Queer and Trans individuals. We are an equal opportunity employer. It is our policy not to discriminate on the basis
of race, color, national origin, religion, creed, sex, marital status, familial status, sexual orientation, age, disability, status

with regard to public assistance, and membership or activity in a local human rights organization.
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